RESOLUTION NO. 1047

A RESOLUTION OF THE CITY OF HIDDEN HILLS, CALIFORNIA,
APPROVING AMENDMENTS TO THE CITY’'S CLASSIFICATION PLAN
AND SALARY SCHEDULE FOR EMPLOYEES AND RESCINDING
RESOLUTION NO. 1043

WHEREAS, the City adopted Resolution Nos. 1032, 1039, and 1043 approving a salary plan and desires to
amend that plan.

NOW, THEREFORE, THE CITY COUNCIL OF THE CITY OF HIDDEN HILLS, CALIFORNIA DOES HEREBY
FIND, RESOLVE, AND ORDER AS FOLLOWS:

SECTION 1. CLASSIFICATIONS AND SALARY RANGES
The following classifications and associated salary ranges are hereby approved and shall remain in effect

until modified by the City Council. All classifications are designated non-exempt, per the Fair Labor
Standards Act, unless noted otherwise.

Classification Title Salary Range Effective Date
City Manager (exempt) $200,000 - $240,000 annually November 1, 2023
City Clerk (exempt) $70,000 - $104,528 annually July 1, 2024
Assistant City Manager (except) $$135,200 - $156,000 July 14, 2025
Public Safety & Emergency Manager ~ $53.48 - $75.00 hourly July 1, 2025
Emergency Service Coordinator $53.48 - $65.00 hourly June 9, 2025
Accountant $25.19 - $47.99 hourly July 1, 2024
Administrative Analyst $28.85 - $40.38 hourly July 1, 2023
Administrative Assistant $18.00- $28.00 hourly June 9, 2025

SECTION 2.  CLASSIFICATION ADJUSTMENTS
This resolution formally clarifies that the Assistant City Manager is an exempt, salaried, full-time position.

SECTION 3. All other changes authorized in Resolution No. 1032, 1039 and 1043 remain in effect and
are not changed by this resolution.

PASSED, APPROVED, AND ADOPTED ON this 14t day of July, 2

Larry Weber, Mayor

Deana L. Gonzalez, CMC, City Clerk



